Sail through times
of change with our

TaaS talent solution.

If you're a business anticipating a big change through investment, pivot or hyper-growth

targets and are looking to accelerate in the next 12 months, our Talent-as-a-Service

solution offers a flexible, subscription-based recruitment model to help you scale and

ensures a constant pool of talent ready to meet your needs.

What's included:

"Having a
technologist as a
service, available to
play a more flexible
and strategic role,
stretches the typical
service model in a

« A monthly fixed fee that results in yearly savings
« Uncapped number of hires per month

« Dedicated Mirai talent partner

« First-round interviews done on your behalf

+ Agile interview, hiring and onboarding process

« Access to Mirai’s tech stack to engage unreachable talent

new direction." « Cover set periods of 6, 12 or 18+ months

ClO.com, 2023

What's are the benefits?

1.Greater efficiency
Through a predetermined

model, built in process and
ongoing strategy.

3. Faster time to offer
With the agile hiring model and
access to our extensive talent pool

5. Quick onboarding

With the support of Mirai's
operations team and tech stack.

Miraf
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TaaS also helps

companies cut

costs and increase
their efficiency.

2. Yearly Savings

Achieved through a monthly
fixed fee vs traditional
recruitment fees.

4. Frictionless hiring

Quickly scale in times of change
or growth.

6. Pool of pre vetted candidates
A dedicated Mirai team leader who will
support you every step of the way.

Forbes, 2023
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